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Changes in the socioeconomic situation of Canada’s Black 
population, 2001 to 2016

by René Houle

Introduction

In the context of the United Nations International Decade for People of African Descent, this report seeks to 
provide a better understanding of the general socioeconomic condition of the Black population in Canada. It also 
follows up on a series of analytical documents published in 2019 and 2020 (Statistics Canada 2019; Statistics 
Canada 2020; Turcotte 2020) that especially highlight the diversity of the Black population, their relative youth 
compared with the rest of the Canadian population, some aspects of their socioeconomic situation, in particular 
regarding schooling among youth, as well as the perceptions and attitudes they hold toward the difficulties they 
may encounter.

Several other studies also helped document socioeconomic challenges common to Black populations, such as 
unemployment, poverty and income inequality (Block, Galabuzi and Tranjan 2019; Attaweel, Kasinitz and Dunn 
2010), racism and discrimination (Maynard 2018; Waldron 2018), and unequal health outcomes (Nnorom, Onye 
et al. 2019).

Many recent studies on Canada’s Black population have explored the discrimination this population experiences. 
Discriminatory practices were noted in several social and economic areas, including the justice system and 
relations with police services (Maynard 2018), the immigration system, the child welfare system (Kikulwe 2016; 
Lavergne et al. 2009), the education system (James 2018; James 2019) and the nursing workforce (Calliste 1996). 
According to data from Cycle 28 of the 2014 General Social Survey on Victimization, approximately 24% of Black 
individuals aged 15 or older reported that they had experienced some form of discrimination because of their 
ethnicity, culture, race or skin colour in the five years preceding the survey. In comparison, 4.6% of the rest of the 
population had experienced such discrimination.1

One of the main challenges faced by the Black population in Canada is postsecondary education among youth. 
Compared with other youth, Black youth are less likely to have attended a higher educational institution and to have 
earned a postsecondary diploma. This is especially prevalent among young Black men (Turcotte 2020). Studies 
suggest that factors contributing to this situation include certain teachers’ attitudes, behaviours and biases toward 
Black youth (James and Turner 2017).

There are two aspects of Black communities’ situation that are not addressed as often in the literature: changes 
in certain socioeconomic wellbeing indicators over time, and variations in these indicators among the Black 
population by sex, generation status, and region of origin or ancestry. Studies show that the Black population’s 
socioeconomic conditions may vary according to these characteristics. For example, some subgroups are more 
disadvantaged than others in terms of income (Attaweel, Kasinitz and Dunn 2010). The census of population can 
be used to provide information on the heterogeneity of the Black population on a historical basis.

The analyses in this report are based on data from the 2001, 2006 and 2016 censuses, as well as the 2011 National 
Household Survey (NHS). The population of interest is working-age adults having for the most part completed their 
studies, and thus comprises people aged 25 to 59. The Black population—defined as people who are part of the 
“Black” visible minority group—is disaggregated using four main characteristics: census year, sex, generation, and 
region or country of origin.

Three main research questions form the structure of this analytical report: Over the 15 years following the 2001 
Census, how has the demographic and socioeconomic situation (family, education, employment, wages and low-
income status) of the Black population changed, relative to other populations? Do the trends observed vary among 
the different subgroups that make up the Black population? To what extent is Black adults’ situation, in terms of 
educational and labour market outcomes, linked to family and socioeconomic conditions during childhood?

1. Among visible minority groups, Black people showed the highest percentage, followed by the Arab (22%), Latin American (17%) and South Asian (15%) groups.
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This report is divided into seven sections. Section 1 presents the immigration of Black populations to Canada 
in the past few decades. It especially addresses Black Caribbean and African immigration, as well as the main 
characteristics and some of the particularities of Black immigrants.

Section 2 covers education. It examines education levels among Canada’s Black population by sex, generation, 
and region of birth or ancestry, from 2001 to 2016.

These first two sections form the basis for the analyses in the subsequent ones.

Sections  3, 4 and 5 examine selected labour market participation indicators: Section  3 looks at employment 
and unemployment rates, Section 4 deals with employment sectors, and Section 5 looks at annual wages and 
overqualification rates.

Lastly, section 6 examines the low-income status of children younger than 15. In addition, Appendix tables A6 to 
A12 give an overview of the socioeconomic situation of Black populations for eight selected census metropolitan 
areas in the 2016 Census.
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Section 1 — Immigration of Black populations to Canada

Although Black people have lived in Canada since the beginning of colonization, the growth of the Black population 
to over 1 million people by 2016 was largely due to the arrival of immigrants from the Caribbean and, later, from 
sub-Saharan Africa. In 2016, 71% of the Black population aged 25 to 59 were immigrants, 19% were part of the 
second generation, and 5% were from the third generation or more. In addition, 5% were non-permanent residents 
(Table A1). 

Caribbean families and immigration

During the 1960s, there was large-scale migration from the Caribbean after discriminatory immigration policies—
based on national origin, racial group or religion—were abolished in Canada. In 1967, the points system was 
introduced to recruit more skilled workers (Green and Green 2004). The Caribbean immigrant population increased 
from barely 4,000 people in the 1951 Census to 12,400 in 1961, and to 68,000 in 1971. It surpassed 200,000 between 
1981 and 1991 (Maheux and Houle 2016). From the 1950s to the 1970s, Caribbean immigrants—primarily from 
Jamaica and Haiti—came to Canada mainly as temporary workers, and women often found jobs as domestic 
workers or, later, as nurses. However, over the subsequent decades, the types of jobs they held broadened to 
include jobs in administration, the service sector and manufacturing (Thomas-Hope 2001).

One of the distinguishing characteristics of Caribbean immigration is its sex distribution. Studies have shown that, 
regardless of the destination country (United Kingdom, United States, Spain, etc.), most Caribbean migrants are 
women (Thomas-Hope 2001; Martinez Pizarro 2005). Canada is no exception: in 2016, 56% of Black people born 
in the Caribbean and Bermuda were women, while this proportion was 52% for all people born outside the country.

This characteristic of Caribbean immigration has often been linked to particular family systems found in 
the countries of this part of the world (Massey, Fischer and Capoferro, 2006). The typical Caribbean family is 
essentially characterized by a system dominated by the nuclear—the most common family structure—and 
matrilineal—rule of succession from the mother’s side, among other characteristics—family. This system is often 
said to be “matrifocal,” although this concept is not unanimously accepted (Blackwood  2005). “Matrifocality” 
is characterized by high rates of lone parenthood and households headed by women (Morrissey 1989), close 
mother–daughter relationships, relatively high incidences of common-law unions, and the presence of children 
from different fathers.2 The matrifocal system is also often associated with an absent father during childhood, and 
the social and economic marginality of men (Quinlan and Flinn 2003; Quinlan 2006).

The role of family in Caribbean migration dynamics is not merely a matter of anthropological curiosity. Women 
from matrifocal societies often act as independent players in the migration process, while those from ”patriarchal” 
societies are more likely to migrate as their spouses’ dependants. This migratory matrifocality is perhaps best 
illustrated by the fact that, according to the 2016 Census, among Black Caribbean immigrants admitted to Canada 
at age 25 or older since 1980, a higher proportion of men than women were admitted under the family sponsorship 
program (Table 1.1).3 This situation is unique. In other immigrant communities in Canada, the proportion of women 
admitted through the family reunification program is generally more important than that of men.4

Immigration from Africa

Immigration to Canada from sub-Saharan Africa is generally more recent than immigration from the Caribbean. 
Before the 1980s, most immigrants to Canada from Africa were of European or South Asian (primarily Indian) 
descent, and came mainly from Eastern Africa and Southern Africa. Since the 1990s, the number of Black 
immigrants to Canada from Africa has increased (Maheux and Houle 2016). As a result, in 2016, the number of 
Black Canadians who were born in Africa surpassed the number of those who were born in the Caribbean and 
Bermuda.

2. The term “matrifocal” must not be confused with “matriarchal.” For example, Caribbean people generally take their father’s last name, not their mother’s 
(Quinlan 2006). 

3. There were also more men (21,210) than women (19,325) who came to the country through the family reunification program.
4. Among all immigrants aged 25 to 59 admitted at age 25 or older since 1980, 30% of women and 24% of men were admitted through the family reunification 

program.
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Table 1.1 
Distribution of Black immigrants aged 25 to 59, born in the Caribbean and Bermuda or in Latin America, admitted since 1980 
at age 25 or older, by admission category, sex and country of birth, Canada, 2016

Country of birth

Economic immigrants Family- 
sponsored 

immigrants Refugees
Other 

immigrants Total
Principal 

applicants
Secondary 
applicants Total

percent

Women
Jamaica 31.2 9.0 40.2 55.9 2.0 2.0 100.0
Haiti 26.3 12.5 38.8 35.8 18.6 6.8 100.0
Trinidad and Tobago 32.9 10.0 42.9 50.7 2.8 3.5 100.0
Guyana 23.0 11.4 34.4 57.7 3.8 4.2 100.0
Barbados 38.1 6.1 44.2 47.6 2.7 5.6 100.0
Saint Vincent and the Grenadines 15.4 1.0 16.4 38.7 26.2 18.7 100.0
Grenada 27.9 2.8 30.7 44.3 7.8 17.2 100.0
Saint Lucia 16.9 3.8 20.7 37.0 25.6 16.7 100.0
Other countries 33.3 11.0 44.2 45.3 6.7 3.8 100.0
Total 27.7 9.5 37.2 45.0 11.3 6.5 100.0
Men
Jamaica 17.1 6.5 23.6 72.8 1.9 1.6 100.0
Haiti 29.7 8.9 38.5 39.1 16.1 6.3 100.0
Trinidad and Tobago 19.0 4.3 23.4 71.8 1.9 2.9 100.0
Guyana 16.8 7.8 24.7 70.8 1.2 3.3 100.0
Barbados 18.1 1.9 20.0 77.4 1.9 0.6 100.0
Saint Vincent and the Grenadines 8.4 1.7 10.2 68.9 11.9 8.9 100.0
Grenada 13.9 3.9 17.9 69.9 4.6 7.6 100.0
Saint Lucia 9.4 2.6 12.0 67.6 14.7 5.7 100.0
Other countries 22.4 4.9 27.3 61.4 9.6 1.7 100.0
Total 21.9 6.9 28.7 58.6 8.6 4.1 100.0

Source: Statistics Canada, 2016 Census of Population.

Contemporary African migration is less likely to be the result of poverty, armed conflict or underdevelopment than 
in the past (Flahaux and De Haas 2016). Current African immigration occurs in a more general context of economic 
and social changes in the continent over the past few decades. Changes have been noted in demographic 
behaviour (Bongaarts and Casterline 2012; Clark and Hamplová 2015; Delaunay et al 2018) and in women’s 
participation in the urban labour force (Vause and Toma 2015; Moguérou et al 2018). Since the end of the 1980s, 
autonomous migration among African women has indeed increased, which has resulted in more of them migrating 
without their husband or as professionals, and no longer only to reunite with their spouse (Adepoju 2000; Adepoju 
2005).

As the health care sector expands in the wealthiest countries (i.e., the United States, Canada, Australia, Western 
Europe, countries in the Arabian Peninsula), we are seeing a strong demand for nurses and for other professionals 
in related sectors, such as patient service associates and caregivers (Bach 2003; Aiken et al. 2014). Recruitment 
of workers in the health care field, which includes large proportions of women, has spread around the world, from 
the Philippines to the Caribbean, to India and, more recently, to sub-Saharan Africa. The number of migrants from 
this sector who were recruited from sub-Saharan Africa has increased rapidly since the late 1990s.

Also, the refugee population still accounts for a major portion of African immigration. According to the 2019 
report by the United Nations High Commissioner for Refugees (UNHCR 2019), there were more than 6.3 million 
refugees in sub-Saharan Africa at the end of 2018, amounting to nearly one-third of the global refugee population. 
In Canada, data from the 2016 Census indicate that, among Black African immigrants admitted at 25 or older 
since 1980, and who were aged 25 to 59 in 2016, about 40% were admitted as refugees (Table 1.2). These same 
data also show that, among men, a higher percentage of Black African immigrants (39%) than Black Caribbean 
and Latin American immigrants (29%) were admitted under the economic program of the Canadian immigration 
system. For immigrants from some African countries of origin, like Cameroon, Côte d’Ivoire and Senegal, more than 
half of the male immigrants were admitted as a principal applicant under the economic program. This illustrates 
the different forms of migration from Africa, beyond refugee movements resulting from armed conflict, poverty and 
natural disasters.
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Immigration of Black people born in other parts of the world

Black immigrants born in the Caribbean, Bermuda and Latin America or in Africa represent more than 92% of all 
Black immigrants who lived in Canada in 2016. The majority of the remaining Black immigrants were born in two 
countries: the United States and the United Kingdom. While migrations from these countries have their own rich 
and distinct histories, less attention will be paid to them in this document due to their smaller populations.

Table 1.2 
Distribution of Black immigrants aged 25 to 59, born in Africa and admitted since 1980 at age 25 or older, by admission 
category, sex and country of birth, Canada, 2016

Country of birth

Economic immigrants Family- 
sponsored 

immigrants Refugees
Other 

immigrants Total
Principal 

applicants
Secondary 
applicants Total

percent

Women
Ethiopia 3.0 3.6 6.6 34.9 58.0 0.5 100.0
Somalia 1.0 1.1 2.1 21.3 75.1 1.5 100.0
Eritrea 1.1 2.0 3.1 23.9 72.9 0.1 100.0
Sudan 4.2 6.3 10.6 23.9 65.0 0.6 100.0
South Sudan 0.0 0.4 0.4 14.5 85.1 0.0 100.0
Burundi 3.9 9.5 13.4 16.8 64.6 5.2 100.0
Kenya 33.0 22.6 55.6 23.8 18.1 2.5 100.0
Zimbabwe 8.5 9.0 17.5 12.8 59.0 10.7 100.0
Rwanda 6.4 7.4 13.8 16.1 67.4 2.7 100.0
Democratic Republic of the Congo 6.1 4.4 10.5 16.1 67.9 5.5 100.0
Cameroon 37.0 30.5 67.4 22.8 9.1 0.7 100.0
Nigeria 21.3 40.7 62.1 19.0 17.1 1.9 100.0
Ghana 12.1 14.8 26.9 52.0 18.5 2.7 100.0
Côte d’Ivoire 29.9 33.2 63.0 28.7 7.5 0.8 100.0
Senegal 35.3 20.7 56.0 36.7 6.5 0.9 100.0
Guinea 15.5 15.8 31.3 34.1 32.0 2.7 100.0
Other countries 21.7 18.2 39.9 24.3 33.7 2.1 100.0
Total 15.3 17.3 32.6 25.3 39.9 2.2 100.0
Men
Ethiopia 6.7 0.5 7.2 19.7 72.8 0.4 100.0
Somalia 3.4 0.1 3.5 11.9 83.6 1.0 100.0
Eritrea 1.8 0.1 1.9 8.8 89.2 0.0 100.0
Sudan 6.3 1.2 7.6 4.3 88.1 0.0 100.0
South Sudan 1.7 0.0 1.7 3.5 94.8 0.0 100.0
Burundi 15.2 1.3 16.5 8.2 70.0 5.4 100.0
Kenya 45.0 9.5 54.6 22.2 18.9 4.4 100.0
Zimbabwe 15.4 3.7 19.1 11.1 60.3 9.5 100.0
Rwanda 12.8 1.4 14.2 9.9 71.6 4.4 100.0
Democratic Republic of the Congo 12.3 1.8 14.1 10.2 69.6 6.1 100.0
Cameroon 71.4 9.5 81.0 11.2 7.5 0.3 100.0
Nigeria 51.2 12.0 63.3 21.2 13.5 2.0 100.0
Ghana 28.5 4.2 32.7 42.1 21.8 3.3 100.0
Côte d’Ivoire 72.2 8.2 80.4 12.5 6.3 0.9 100.0
Senegal 67.5 6.2 73.7 21.2 4.9 0.2 100.0
Guinea 50.5 2.7 53.2 21.4 22.6 2.8 100.0
Other countries 45.2 5.5 50.7 17.1 30.0 2.1 100.0
Total 33.9 5.1 39.0 17.2 41.7 2.1 100.0

Source: Statistics Canada, 2016 Census of Population.

Migration, family and lone parenthood

Family is an anchor for understanding the socioeconomic situation of Canada’s Black population. Many studies 
show a prevalence of lone parenthood among Black women in Canada (Thomas 2001; Mata 2011; Livingstone and 
Weinfeld 2015), and this family situation is negatively associated with their socioeconomic situation.
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The link between lone parenthood and the international migration patterns of Black populations was discussed 
previously. Table 1.3 shows that the Black immigrant populations stand out for their prevalence of lone mothers, 
compared with the rest of the Canadian population. Among Black immigrant women aged 25 to 59 in 2016, about 
three in ten were lone parents. Meanwhile, this proportion was one in ten for other immigrant women in the same 
situation. While it is true that the highest proportion of lone mothers was found in women from Caribbean and 
Latin-American countries (more than one-third), Black immigrant women from African countries and from other 
parts of the world also had higher rates of lone parenthood than other immigrant women.

Table 1.3 also shows that lone parenthood not only characterizes immigrant Black populations, but also Black 
populations of second generation or third generation or more. In addition, significant contrasts can be observed 
within the Black female population between generations and places of origin.

On the one hand, immigrant women have a higher rate of lone parenthood than Canadian-born women. The gap 
between these two groups is larger within populations of African origin, where the proportion of lone mothers in 
2016 was 25% among immigrants, compared with 13% among second-generation women. On the other hand, 
the percentage of lone mothers was higher among Black women in the third generation or more than among their 
counterparts in the second generation. This was true for the last four censuses. In all cases, lone parenthood was 
more frequent in Black women than in the rest of the population.

Lone parenthood was also more widespread among Black men than in the rest of the male population. However, 
its prevalence is still low (less than 5%) compared to what we observe in Black women.

Table 1.3 
Percentage of women aged 25 to 59 who were lone parents, by region of origin of the immigrant and Canadian-born populations, 
2001 to 2016

2001 2006 2011 2016
percent

Total
Black population 30.7 30.0 29.1 27.4
Rest of the population 10.1 10.2 10.4 10.6
Immigrant women
Black population

Total 32.2 32.0 30.7 29.2
Caribbean and Latin America 33.9 34.6 34.2 34.4
Africa  28.9 28.2 27.0 25.1
Other regions 21.2 20.6 17.5 18.1

Rest of the population 9.0 9.2 9.6 9.8

Canadian-born women
Black population

Second generation—total 23.8 22.8 23.4 23.3
Caribbean and Latin America 25.1 22.9 23.6 24.7
Africa 15.6 15.6 16.4 13.1
Other regions 20.7 26.9 26.3 20.0

Canada (third generation or more) 27.2 27.8 28.0 26.4

Rest of the population
Second generation 8.6 8.7 9.1 9.2
Canada (third generation or more) 10.8 11.0 11.0 11.5

Sources: Statistics Canada, 2001, 2006 and 2016 censuses of population; 2011 National Household Survey. 
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Section 2 — Education

In addition to immigrant status and family structure, the highest level of education completed is another key 
factor linked to a population’s socioeconomic situation. A high level of education is generally associated with 
better labour market outcomes in terms of both access to employment and earnings. Education can also be a 
component of cultural capital, and can contribute to parents’ educational aspirations for their children (James and 
Taylor 2008; Turcotte 2019, 2020).

This study focuses on the population with a postsecondary diploma (i.e., trades diploma, apprenticeship certificate, 
or college or university diploma or degree), with special attention paid to the subset of this population with a 
university degree.

One-third of second-generation Black women have a university degree

The general historical trend in the Canadian population can be summarized as a relatively sustained increase 
in both the percentage of the population with a postsecondary diploma (non-university or university) and the 
percentage that more specifically holds a university degree. Charts 2.1 and 2.2 present the percentage of the 
population with these two education levels between 2001 and 2016.

The growth in the proportion of postsecondary graduates was higher for women than men, both in the 
Black population and the rest of the population. Relatively speaking, Black men did not benefit as much from 
the increase in education level. Since 2001, Black men have experienced slower growth (negative growth in a 
number of cases) in the proportion of postsecondary graduates compared with other men. The proportion of 
postsecondary graduates has even decreased since 2006 among both Black immigrants and Black men born 
in Canada, a reversal of the trend observed among other men. Canadian-born Black men also had the lowest 
percentages of postsecondary graduates.

While they are not exactly the same, the proportions observed for university graduates are generally similar to 
those for all postsecondary graduates. However, the gap between men and women presents differently, with men 
being less disadvantaged in terms of having a university degree, except in the second generation.

Sources: Statistics Canada, 2001, 2006 and 2016 censuses of population; 2011 National Household Survey.

Chart 2.1
Percentage of the Black population and the rest of the population aged 25 to 59 with a postsecondary diploma (non-university 
or university), by sex and generation, Canada, 2001 to 2016
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Sources: Statistics Canada, 2001, 2006 and 2016 censuses of population; 2011 National Household Survey.

Chart 2.2
Percentage of the Black population and the rest of the population with a university degree, aged 25 to 59, by sex 
and generation, Canada, 2001 to 2016

percent
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Chart 2.3 illustrates the relative gaps between the percentages of the Black population and of the rest of the 
population with a university degree.5 It shows that the percentage of Black men with a university degree was higher 
than that of the rest of the male population in 2011 and 2016. This is true despite the lower proportion of university 
degree-holders among Black men compared to other men for each of the three generation groups taken separately. 
One explanation for this apparent contradiction is the larger demographic weight (71%) of the immigrant population 
within the Black population compared with the rest of the population (24%). Seeing as immigrants, both Black and 
non-Black, are more educated than the population born in Canada, this higher demographic weight among the 
Black population tends to increase education levels. The rest of the population is mainly made up of third-
generation-or-more people, a group with, on average, lower educational attainment than immigrants or people 
from the second generation.

Aside from findings for the total male population, which are largely the result of immigration, the percentage of 
individuals with a university degree was lower for Black populations compared with the rest of the population—
regardless of sex or generation status. Second-generation Black women were an exception; their proportion of 
university degree-holders was similar (higher before 2011) to that of other second-generation women.

The findings are generally similar if the total population of those with postsecondary diplomas (non-university and 
university) is taken into account. However, the gaps between the Black population and the rest of the population 
are much smaller in immigrants (Chart 2.1).

5. The indicator is calculated by subtracting the percentage for the non-Black population from the percentage for the Black population, by dividing the result by the 
percentage for the non-Black population, and finally by multiplying by 100. It therefore represents the relative difference in percentage points between the two 
groups.
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Sources: Statistics Canada, 2001, 2006 and 2016 censuses of population; 2011 National Household Survey.

Chart 2.3
Relative gaps (expressed as a percentage) in the number of university degree holders between the Black population 
and the rest of the population, aged 25 to 59, by sex and generation, Canada, 2001 to 2016
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Diversity among university graduates

A more detailed examination of individuals with a postsecondary diploma—based on region and country of birth 
of immigrants, and ancestry of second-generation individuals—adds nuance to some of the results presented up 
to now.

In 2016, the level of educational attainment of immigrants (Table 2.1) was highly heterogeneous. The percentage 
of Black individuals aged 25 to 59 with a postsecondary diploma (university or non-university) in 2016 varied 
between 40% or less among immigrants born in Somalia or Eritrea, to over 80% among immigrants from Senegal, 
Côte d’Ivoire, Zimbabwe, Cameroon and Nigeria. Immigrants with a university diploma showed similar diversity, 
with proportions ranging from 7% to more than 60% depending on the place of birth. The migratory context (e.g., 
immigrating as a refugee or studying in Canada before becoming a permanent resident) can help explain this 
diversity in educational attainment.

An analysis based on the greater regions of birth shows that the proportions of Black male immigrants from the 
Caribbean and Latin America with a postsecondary diploma or a university diploma were lower than those of 
Black male immigrants from Africa. The difference between the two populations was smaller among their female 
counterparts. In fact, there was an opposite relationship for the proportion holding a postsecondary diploma, as 
the proportion for women born in the Caribbean or Latin America in 2016 was slightly higher, compared to those 
born in Africa.
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Table 2.1 
Percentage of Black immigrants aged 25 to 59 with a postsecondary diploma, by sex and region or country of birth, Canada, 2016

Region or country of birth

Women Men
Non-university 

or university 
postsecondary  

diploma
University  

degree only

Non-university 
or university 

postsecondary  
diploma

University  
degree only

percent

Region of birth
Caribbean and Latin America 71.7 17.8 57.0 15.2
Africa 68.1 31.5 70.6 41.8
Other regions 70.9 37.4 65.5 32.5

Country of birth
Jamaica 73.4 19.5 52.1 12.7
Haiti 75.0 15.6 66.3 20.3
Trinidad and Tobago 70.8 21.9 58.6 13.0
Guyana 67.3 19.2 58.6 14.3
Barbados 71.2 17.6 55.6 14.4
Saint Vincent and the Grenadines 56.2 8.0 37.9 7.6
Grenada 58.9 10.1 44.5 7.0
Saint Lucia 57.0 14.2 43.0 8.1
United Kingdom 80.6 36.6 70.9 28.6
United States 75.8 42.6 62.1 32.2
Ethiopia 51.3 11.2 52.0 20.7
Somalia 35.9 12.4 39.8 16.0
Eritrea 38.4 6.8 40.4 13.2
Sudan 48.7 25.2 52.4 26.1
South Sudan 38.2 8.6 51.8 19.5
Burundi 71.8 34.4 69.9 39.9
Kenya 81.5 44.3 78.4 51.1
Zimbabwe 83.3 38.9 82.9 35.6
Rwanda 78.1 38.0 72.8 44.9
Democratic Republic of the Congo 69.8 22.0 73.0 36.2
Cameroon 87.2 55.6 90.2 67.4
Nigeria 89.6 62.2 87.1 67.6
Ghana 69.3 23.2 68.3 30.3
Côte d’Ivoire 81.1 37.0 87.2 55.5
Senegal 81.2 52.9 89.2 62.8
Guinea 78.8 37.1 82.1 59.4

Source: Statistics Canada, 2016 Census of Population.

While the education gaps between male and female immigrants varied considerably by place of birth, with 
sometimes the men and sometimes the women presenting the higher proportion of graduates, this was not the 
case for individuals in the second generation or the third generation or more (Table  2.2).6 Among the Black 
Canadian-born population aged 25 to 59, women had a higher educational attainment than men for all countries 
of ancestry considered, and for both postsecondary diplomas as a whole and university diplomas only. In 2016, 
the percentage of Canadian-born Black women with postsecondary diplomas was 25% to 100% higher than for 
men. To give a more specific example, the proportion of university graduates among second-generation 
Black women who originated from Jamaica was 16 percentage points higher than that of men in 2016. In the case 
of women and men of Haitian origin, there was a difference of 19 percentage points.

6. There are fewer countries of ancestry of second-generation Black individuals in Table 2.2 than birth countries of immigrants in Table 2.1, and only two African countries 
are represented in Table 2.2 (Nigeria and Ghana) because of the low demographic weight of children of immigrants from Africa in general (10,000 in 2016 compared 
with 87,700 for second-generation Black individuals from the Caribbean or Latin America [Table A1]).
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In 2016, the percentage of second-generation Black women of African ancestry with a university degree was 
higher than that of second-generation women with other regions of ancestry. For example, 51% of second-
generation women with African ancestry had a university degree in 2016, versus 35% of women with Caribbean 
and Latin American ancestry, and 19% of those with other regions of ancestry (e.g., the United States, the United 
Kingdom or France). Among men, the respective percentages for those whose country of ancestry is in Africa 
and in the Caribbean and Latin America were of 35% and 18%. These gaps by ancestry group were smaller for 
postsecondary degrees. Although the differences are not as pronounced as they are among immigrants, differences 
in education between individuals from the Caribbean and Africa also exist among second-generation  Black 
individuals.

Table 2.2 
Percentage of Canadian-born Black immigrants aged 25 to 59 with a postsecondary diploma, by sex and region or country  
of ancestry, 2016

Region or country of ancestry

Women Men
Non-university 

or university 
postsecondary 

diploma
University  

degree only

Non-university 
or university 

postsecondary 
diploma

University  
degree only

percent

Region of ancestry
Caribbean and Latin America 78.1 34.8 59.5 18.4
Africa 79.6 50.8 63.6 35.3
Other regions 59.8 19.1 46.8 14.1

Country of ancestry
Jamaica 75.5 31.3 54.6 15.8
Haiti 84.5 37.1 65.8 18.3
Trinidad and Tobago 76.1 36.5 61.4 20.4
Barbados 79.4 39.2 64.4 22.8
Guyana 74.8 32.5 57.6 20.6
Saint Vincent and the Grenadines 76.1 35.0 58.3 17.5
Grenada 78.0 34.3 62.0 21.4
Ghana 81.7 49.8 65.7 31.4
Nigeria 86.4 63.3 75.3 51.5
United States 63.9 23.2 49.2 17.7
United Kingdom 71.9 32.0 53.9 22.1
Canada (third generation or more) 56.5 16.0 44.8 11.8

Source: Statistics Canada, 2016 Census of Population.

Although earning a postsecondary diploma is generally associated with better employment and income, certain 
factors may alter this association and lead to difficult situations, particularly for immigrants. The location where the 
highest diploma was earned, whether the diplomas and experience are recognized in Canada, and overqualification 
(often a direct consequence of foreign education not being recognized) are some of the factors that can affect the 
economic situation of the Black population in Canada.

Future studies that examine certain subjects in more detail—such as the field of study and location where the 
postsecondary diploma was earned, the recognition of diplomas and experience acquired abroad, and the pursuit 
or upgrading of skills following arrival in Canada—would nuance and enrich the results presented in this section.



Changes in the socioeconomic situation of Canada’s Black population, 2001 to 2016

 16                        Statistics Canada – Catalogue no. 89-657-X2020001

Section 3 — Employment and unemployment

Employment and unemployment are both associated with various demographic and socioeconomic factors, such 
as immigrant status, family status (notably lone parenthood), sex and education. This section examines variations 
in the employment and unemployment rates of the Black population compared with the rest of the population.

The Black population has a lower employment rate than the rest of the population

The employment rate of the Black population aged 25 to 59 was lower than that of the rest of the population. 
Among this age group’s Black population in 2016, 78% of men and 71% of women were employed, compared 
with 83% and 76%, respectively, among their counterparts in the rest of the population.

Since 2001, employment rates have ranged between 80% and 90% for men and between 70% and 80% for 
women. However, employment rates among Black men declined slightly during this period (Chart 3.1). This drop 
was more pronounced among the third generation or more, for whom the employment rate decreased from 78% 
in 2001 to 70% in 2016, moving them closer to the rate of their female counterparts.

Although Black men have higher employment rates than Black women, this was no longer the case in 2016 among 
the second-generation population. In 2016, the employment rate of these women was 78%, thereby exceeding 
that of their male counterparts by 1 percentage point.

Sources: Statistics Canada, 2001, 2006 and 2016 censuses of population; 2011 National Household Survey.

Chart 3.1
Employment rate of the Black population and the rest of the population, aged 25 to 59, by sex and generation, 
Canada, 2001 to 2016
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Between 8% and 12% of Black workers are unemployed

While the employment rate of the Black  population was lower than that of the rest of the population, the 
unemployment rate was higher. For the total Black population, for all generations, the unemployment rate was 
10% in 2016 for both women and men, compared with 6% for women and 7% for men in the rest of the population 
(Chart 3.2). Also, the unemployment rate of the Black population has grown since 2001, mainly among men.

Black immigrant women had the highest unemployment rates in each of the four censuses, at approximately 10% 
or 11%, while second-generation Black women had the lowest rates among the total Black population (around 
8%).
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Sources: Statistics Canada, 2001, 2006 and 2016 censuses of population; 2011 National Household Survey.

Chart 3.2
Unemployment rate of the Black population and the rest of the population, aged 25 to 59, by sex and generation, 
Canada, 2001 to 2016
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Due to their influence on employment and unemployment rates, it is generally desirable to control for the main 
effects linked to age, education level and other key sociodemographic characteristics. This makes it possible to 
examine to what extent the relative gaps in employment and unemployment between the Black population and the 
rest of the population may depend on factors other than those directly related to the  composition of these 
populations. Labour force participation (measured here using the employment and unemployment rates) varies 
greatly according to these sociodemographic characteristics, and these characteristics are not necessarily the 
same among the Black population and the rest of the population.

The results when controlling for these factors are shown in Chart 3.3 as relative gaps (expressed in percentages), 
with values above zero representing higher adjusted rates, and negative values, lower adjusted rates, for the Black 
population compared to the rest of the population. First, we see that when we account for various socioeconomic 
factors, the unemployment rate of Black populations remains higher than that of the rest of the population. The 
employment rates remain lower than those of the rest of the population, except for immigrant women, where the 
gap with other women disappears.

This chart also shows that the gap between the employment rate of Black populations and the rate for the rest 
of the population has remained relatively stable from 2001 to 2016, except for the third generation, where it 
has increased slightly for both men and women. In addition, adjusted employment rates for Black  immigrant 
women were slightly higher than employment rates for other women in 2001 but this gap has since disappeared. 
Between 2001 and 2016, changes in the unemployment rate were rather irregular, and no clear trend emerged (see 
the upper part of Chart 3.3).
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1. Rates are adjusted for age, census family status, level of education, place of residence, and detailed immigrant or generation status and language spoken most often at home for immigrants.
Sources: Statistics Canada, 2001, 2006 and 2016 censuses of population; 2011 National Household Survey.

Chart 3.3
Relative gaps (expressed as a percentage) in the adjusted1 employment and unemployment rates between the Black 
population and the rest of the population, aged 25 to 59, by sex and generation, Canada, 2001 to 2016
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Immigrant women from African countries have the lowest employment rates

Compared with level of education, the employment rate varies much less from one population to another. Among 
Black immigrant women, the employment rate was higher for women born in the Caribbean or in Latin America 
than for women born in Africa. The employment rate for the latter group was 66%, compared with  75% for 
immigrants from the Caribbean and Latin  America (see Table  3.1). Among women, immigrants from Somalia, 
Sudan, the Democratic Republic of the Congo and Nigeria had the lowest employment rates. Among men, the 
lowest adjusted employment rate was seen among immigrants from South Sudan (70%).

In 2016, several immigrant women populations from Africa had an unemployment rate equal to or greater than 
10%, for both women and men. Unemployment was less widespread among Caribbean and Latin  American 
immigrant populations than among populations born in Africa. For example, in 2016, the unemployment rate was 
over 15% for female Sudanese and Somalian immigrants, and between 10% and 15% for several other African 
immigrant populations.
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Table 3.1 
Employment and unemployment rates (expressed as percentages) of Black immigrant populations aged 25 to 59, by sex and 
country of birth, Canada, 2016

Region or country of birth

Women Men
Employment 

rate
Unemployment  

rate
Employment 

rate
Unemployment  

rate
percent

Region of birth
Caribbean and Latin America 76.1 8.7 81.5 8.2
Africa 64.6 12.5 78.8 10.8
Other regions 69.9 10.4 78.0 10.7

Country of birth
Jamaica 77.7 7.8 81.9 7.7
Haiti 76.1 9.7 80.6 9.3
Trinidad and Tobago 76.5 7.7 81.5 7.5
Guyana 75.4 9.0 82.9 6.6
Barbados 78.7 6.0 84.9 7.0
Saint Vincent and the Grenadines 65.3 11.2 76.0 10.8
Grenada 74.0 10.6 83.0 7.4
Saint Lucia 72.1 11.8 81.3 10.3
United Kingdom 81.4 7.0 83.4 7.6
United States 72.4 8.9 78.4 9.8
Ethiopia 65.4 10.9 82.0 7.3
Somalia 43.9 17.1 68.0 13.7
Eritrea 61.1 12.2 78.8 10.5
Sudan 45.9 18.7 74.7 10.4
South Sudan 59.4 13.2 70.1 15.7
Burundi 65.6 12.5 73.5 13.2
Kenya 75.2 7.3 82.4 8.9
Zimbabwe 82.4 6.5 85.0 8.8
Rwanda 67.8 11.1 81.7 10.3
Democratic Republic of the Congo 61.6 13.7 74.2 13.7
Cameroon 65.8 14.9 78.7 12.5
Nigeria 69.9 12.7 80.4 11.3
Ghana 71.6 10.4 83.5 8.0
Côte d’Ivoire 64.9 13.6 78.2 12.4
Senegal 70.1 11.4 83.6 9.7
Guinea 66.7 13.9 77.9 12.2

Source: Statistics Canada, 2016 Census of Population.

Among the Canadian-born Black population, employment rates in 2016 ranged between 72% and 83% for the 
second generation depending on the place of ancestry, and only slight differences were found between the rates 
for women and men (Table 3.2).

There were more variations by place of ancestry for the unemployment rate, which ranged from 6% to 13%. 
Unemployment, continually higher among Black men than Black women, was more widespread for women whose 
region of ancestry was Africa (10%) compared with the Caribbean and Latin America (8%).
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Table 3.2 
Employment and unemployment rates (expressed as percentages) of the Canadian-born Black population aged 25 to 59,  
by sex and country of ancestry, 2016

Region or country of ancestry

Women Men
Employment 

rate
Unemployment  

rate
Employment 

rate
Unemployment  

rate
percent

Region of ancestry
Caribbean and Latin America 78.3 8.0 77.3 10.8
Africa 75.8 9.6 73.9 11.3
Other regions 75.9 8.1 77.1 9.6

Country of ancestry
Jamaica 76.1 9.0 75.5 11.3
Haiti 81.1 7.1 76.2 11.6
Trinidad and Tobago 78.6 7.4 80.4 10.0
Barbados 81.9 5.6 82.6 8.3
Guyana 78.0 7.5 79.5 11.1
Saint Vincent and the Grenadines 78.8 6.6 77.3 13.3
Grenada 76.7 10.6 81.5 8.8
Ghana 75.5 10.3 79.4 8.6
Nigeria 76.9 7.3 78.4 8.3
United States 72.0 9.9 76.9 9.8
United Kingdom 79.1 7.6 76.7 9.6
Canada (third generation or more) 66.7 9.3 70.0 11.8

Source: Statistics Canada, 2016 Census of Population.
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Section 4 — Employment sectors

Employment and unemployment rates do not provide information on the quality and characteristics of the jobs, 
or on the extent to which the work corresponds with the skill level associated with the highest level of education 
attained. The question that arises is therefore whether the jobs held by Black  workers are comparable with 
those held by the rest of the population, or whether they are mainly concentrated in certain sectors or in certain 
occupations. The concentration of workers in certain kinds of jobs may, along with other factors such as education 
or generation status, affect the workers’ employment income, a topic addressed later on.

One-third of Black women work in the health care and social assistance sector

Tables 4.1 and 4.2 show the representation of Black men and women in different industry sectors in 2016, compared 
with workers aged 25 to 59 in the rest of the population.

Table 4.1 shows that Black  female workers were mostly concentrated in the health care and social assistance 
sector, as 33% of them had a job in this sector—12  percentage points more than the rest of the employed 
female population (21%). Among immigrant women, this gap was even wider (18 percentage points) as 37% of 
Black  immigrant women worked in the health care and social assistance sector, compared with 19% of other 
immigrant women.

No other sector has such high proportions of Black female workers. Approximately 8% of Black female workers 
could be found in each of the other three most common industry sectors (retail trade; administrative and support, 
waste management and remediation services; and educational services).

Data from the 2016 Census reveal that employment in the health care and social assistance sector, and main 
related occupations, was prevalent among nearly all Black female immigrant workers in Canada, whether they 
were born in the Caribbean and Latin America or Africa.

Appendix Table A3 presents two indicators that measure the presence of Black female immigrants in the health 
care sector. One indicator examines the percentage employed in the health care and social assistance industry 
sector, and the other examines the percentage in an occupation associated with the care sector. For example, 
53% of Black female immigrants from Haiti were employed in the health care sector, compared with 34% of 
Jamaicans, 40% of Rwandans and 43% of Nigerians.7

7. In addition, among immigrants in the rest of the population, there was also a distinctively high proportion of female workers from the Philippines (32%) working in 
the health care and social assistance sector.
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Table 4.1 
Percentage distribution of Black female workers and other female workers aged 25 to 59, by industry sector and generation, 
Canada, 2016

Sector

Black female workers Other female workers

Immigrant
Second 

generation

Third  
generation  

or more Total Immigrant
Second 

generation

Third 
generation  

or more Total
percent

Agriculture, forestry, fishing and hunting 0.2 0.1 0.5 0.2 1.0 1.0 1.5 1.3
Mining, quarrying, and oil and gas extraction 0.3 0.2 0.4 0.3 0.5 0.6 0.8 0.7
Utilities 0.2 0.3 0.1 0.2 0.3 0.5 0.5 0.5
Construction 0.7 1.0 1.3 0.8 1.7 2.2 2.3 2.1
Manufacturing 5.4 2.8 4.0 4.8 7.9 4.1 4.9 5.5
Wholesale trade 2.0 2.5 2.0 2.1 3.3 3.0 2.4 2.7
Retail trade 7.5 9.7 11.9 8.3 11.1 9.7 10.8 10.7
Transportation and warehousing 2.7 3.3 3.3 2.9 2.8 2.8 2.7 2.7
Information and cultural industries 1.6 3.8 2.6 2.1 1.9 2.7 2.0 2.1
Finance and insurance 5.8 7.9 4.4 6.2 6.9 7.1 5.2 5.9
Real estate and rental and leasing 1.1 1.6 1.4 1.2 2.2 2.1 1.4 1.7
Professional, scientific and technical services 4.6 8.4 4.7 5.4 8.7 9.2 6.7 7.6
Administrative and support, waste management  
and remediation services 7.9 5.6 6.5 7.6 5.1 3.5 3.5 3.9

Educational services 6.9 9.8 8.5 7.6 8.1 14.2 12.3 11.6
Health care and social assistance 36.6 24.0 23.5 32.8 19.0 19.1 22.7 21.1
Arts, entertainment and recreation 0.9 2.1 2.4 1.2 1.3 2.1 1.9 1.8
Accommodation and food services 5.5 4.6 9.5 5.7 8.7 4.4 5.6 6.3
Other services (excluding public administration) 4.2 4.1 5.1 4.3 5.8 4.4 4.9 5.1
Public administration 5.9 8.2 8.0 6.3 3.7 7.2 8.0 6.8
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Source: Statistics Canada, 2016 Census of Population.

Table 4.2 
Percentage distribution of Black male workers and other male workers aged 25 to 59, by industry sector and generation, 
Canada, 2016

Sector

Black male workers Other male workers

Immigrant
Second 

generation

Third 
generation  

or more Total Immigrant
Second 

generation

Third 
generation  

or more Total
percent

Agriculture, forestry, fishing and hunting 0.7 0.3 1.3 0.8 1.2 1.8 3.7 2.8
Mining, quarrying, and oil and gas extraction 1.3 0.7 2.3 1.2 1.2 1.7 3.6 2.7
Utilities 0.5 0.6 0.6 0.5 0.7 1.1 1.5 1.2
Construction 8.0 7.5 13.7 8.1 10.2 12.8 14.9 13.4
Manufacturing 24.2 17.3 29.0 23.1 27.4 28.1 36.6 32.9
Wholesale trade 4.5 4.4 3.4 4.3 4.9 5.3 5.0 5.0
Retail trade 7.1 9.9 8.6 7.9 8.6 8.7 8.3 8.4
Transportation and warehousing 12.2 8.6 8.3 11.1 9.2 6.2 6.6 7.1
Information and cultural industries 2.8 5.4 2.8 3.3 3.0 3.6 2.5 2.8
Finance and insurance 4.3 6.2 2.7 4.6 5.1 5.3 2.8 3.7
Real estate and rental and leasing 1.7 1.9 2.0 1.7 2.2 2.3 1.6 1.8
Professional, scientific and technical services 6.6 8.4 5.1 6.9 11.2 9.9 6.8 8.4
Administrative and support, waste management  
and remediation services 9.9 8.8 9.0 9.7 4.8 4.3 4.4 4.5

Educational services 4.3 4.3 4.2 4.5 4.0 5.4 4.5 4.6
Health care and social assistance 7.5 5.7 4.3 6.9 4.7 4.5 3.9 4.1
Arts, entertainment and recreation 1.1 3.4 2.6 1.7 1.1 2.0 1.8 1.7
Accommodation and food services 3.9 5.8 6.1 4.5 6.7 3.8 3.0 4.2
Other services (excluding public administration) 4.3 3.3 3.4 4.1 3.6 3.4 3.9 3.8
Public administration 5.6 6.8 8.4 5.8 3.5 7.3 8.3 6.9
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Source: Statistics Canada, 2016 Census of Population.
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Compared to their female counterparts, Black male workers were less concentrated in specific industry sectors. 
However, Table 4.2 shows that although one-third (34%) of Black male workers were employed in the primary or 
secondary sectors (i.e., agriculture, mining, energy, manufacturing, construction and utilities) in 2016, more than 
half (53%) of other male workers worked in these sectors.

The high prevalence of workers in the primary and secondary sectors for the rest of the population (other than the 
Black population) is linked to the high percentage of people from the third generation or more among them. In turn, 
these workers have a geographical distribution characterized by a more widespread presence in rural areas, small 
cities and medium cities compared with immigrant and second generation populations. Population distribution by 
industry sector varies considerably by generation and place of residence.

Let us also note that among Black male workers, 11% were employed in the transportation and warehousing 
sector, while 10% worked in the administrative and support, waste management and remediation services sector. 
Among other male workers, these proportions were 7% and 5%, respectively.

Overqualification and the location where immigrants earned their highest university 
degree

Another dimension of the employment situation, which is more generally a dimension of the socioeconomic situation, 
is overqualification. The gaps in employment rates between Black populations and the rest of the population were 
covered previously, as well as the differences between these two groups in terms of their concentration in different 
industries. However, do Black people have jobs that match their qualifications?

This study examined overqualification by using an indicator that determines the percentage of people with a 
university degree who were employed at a job that generally required, at most, a high school diploma. Table 4.3 
presents this information for Black workers and for other workers aged 25 to 59 in 2016, by immigrant status and, 
for immigrants, whether the university diploma was received in Canada or abroad.

If we start by focusing on immigrants, the rate of overqualification of Black workers (26%) was close to that of the 
rest of immigrant workers (24%). There was also little difference between the overqualification rate of Black women 
(25%) and Black men (27%). However, Black immigrant men were more likely to be overqualified (27%) than other 
male immigrant workers (20%); this was not observed among women. The rate of overqualification was slightly 
higher among Black immigrant men from Africa (28%).

Table 4.3 also demonstrates that, among immigrants with a university degree, those who earned their degree 
abroad were more likely to be overqualified, for both men and women—33% of Black immigrants who earned 
a university degree abroad were overqualified, compared with 26% of all Black immigrants with this degree. 
Moreover, 32% of Black male immigrants who earned a university degree abroad were overqualified, compared 
with 26% of other male immigrants who earned it abroad. There was little difference between female immigrants 
who earned their university degree abroad and their male counterparts. The only exception was for Black female 
immigrants from Africa, who, at nearly 38%, were more likely to be employed at a job that required at most a high 
school diploma. In general, however, Black immigrant women were not more likely to be overqualified (34%) than 
other immigrant women (36%).
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Table 4.3 
Percentage of immigrants and non-immigrants aged 25 to 59 with a university degree in jobs requiring only a high school 
diploma or less, Canada, 2016

Women Men Total
percent

Immigrants
University degree earned in Canada or abroad
Black immigrants 24.6 26.8 25.7

Caribbean and Latin America 19.6 24.2 21.5
Africa 29.2 28.2 28.6

Other immigrants 27.3 20.2 23.8
Immigrants
University degree earned abroad
Black immigrants 33.6 32.1 32.8

Caribbean and Latin America 28.2 30.2 29.2
Africa 37.5 33.4 35.0

Other immigrants 35.7 25.8 30.7
Non-immigrants
All university degrees

Black non-immigrants 17.0 19.4 17.8
Other non-immigrants 11.1 10.4 10.8

Source: Statistics Canada, 2016 Census of Population.

Among non-immigrants, both men and women were more likely to be overqualified than their counterparts in the 
rest of the population. In 2016, the rates of overqualification for Black men and women born in Canada were 18% 
and 16% respectively, while they were 10% and 11% in the rest of the population. These rates were, in all cases, 
lower among the Canadian-born than among immigrants.

A more in-depth study on overqualification among Black workers would help us to better understand the factors 
influencing these gaps, such as major field of study, age at immigration, non-recognition of credentials and 
discriminatory hiring practices.



Changes in the socioeconomic situation of Canada’s Black population, 2001 to 2016

Statistics Canada – Catalogue no. 89-657-X2020001                 25

Section 5 — Median annual wages

Several of the characteristics that have been examined at this point—immigration, lone parenthood, education, 
employment and job characteristics, overqualification—are linked to wages. In this section, we examine how 
median annual wages have evolved between 2000 and 2015 for Black women and men, by generation, and how 
these wages compare to those of the rest of the population.

Median annual wages for Black men are among the lowest

Chart 5.1 shows that median annual wages (expressed in 2015 dollars) generally increased between 2000 and 
2015, except among the total Black male population. Throughout this period, median annual wages for Black men 
remained at around $40,000 annually.

This level of annual wages observed in Black men was lower than for male workers in the rest of the population. In 
2015, the median of annual wages for Black men was $41,000, compared with nearly $56,000 for other men—a gap 
of $15,000. This wage gap was $12,000 in 2000 and has grown since, especially after 2010. The most important 
wage gap was between Black men born in Canada to immigrant parents (second generation) and other male 
workers, which reached $22,000 in 2015.

Wage gaps between Black women and other women were smaller. Among immigrant women, this gap usually 
only reached a few hundred dollars annually, peaking at $1,300 in 2005, with Black women having the higher 
amount. Conversely, among Canadian-born women (second generation and third generation or more), median 
annual wages for Black female workers were approximately $3,500 to $7,200 lower than those of other female 
workers, depending on the time period and the generation.

1.  Wages are expressed in 2015 dollars.
Sources: Statistics Canada, 2001, 2006 and 2016 censuses of population; 2011 National Household Survey.

Chart 5.1
Median annual wages1 of the Black population and the rest of the population, aged 25 to 59, by sex and generation, 
Canada, 2000 to 2015

dollars

Black women Other women Black men Other men

0

10,000

20,000

30,000

40,000

50,000

60,000

70,000

2000 2005 2010 2015 2000 2005 2010 2015 2000 2005 2010 2015 2000 2005 2010 2015

Total population Immigrants Second generation Third generation or more

To explain the differences in median annual wages between Black male workers and other workers, based on the 
census data, wages were adjusted (using quantile regression models) to offset the effects associated with the 
workers’ individual characteristics (i.e., age, family status, level of education, place of residence, language spoken 
most often at home and immigrants’ age at admission). Similar to employment and unemployment rates, wages 
vary depending on these characteristics, which are not necessarily the same for the Black population and the rest 
of the population.
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The results that take these factors into account are, as for the employment and unemployment rates, presented as 
relative gaps (expressed as a percentage) between the Black population and the rest of the population (Chart 5.2). 
As previously mentioned, a positive value indicates higher annual wages among the Black population, and a 
negative value, lower wages.

When the above-mentioned factors’ effects are isolated, the median annual wages of Black women increased in 
relation to those of other women between 2000 and 2015. Black women’s wages would have been 2% lower in 
2000, and 3% higher in 2015 if their socioeconomic characteristics had been the same as those of other women. 
This result, which flips the one shown in Chart 5.1, is largely due to immigrant women’s wages, as the adjusted 
median annual wages for Black women in the second and third generation or more remained lower than those of 
other women throughout this period. The overrepresentation of Black immigrant women in the health care and 
social assistance sector helps to explain this result, as, among immigrant women, the average wages are higher 
for nurses than for other occupations (Cornelissen 2020).

Unlike with women, or at least immigrant women, offsetting the main population compositional effects did not 
close the wage gap between Black men and other men. Therefore, even if Black men and other men had the 
same demographic and socioeconomic characteristics, the wage gap between the two groups, although narrower, 
would remain. Black men in 2015 would still have median annual wages approximately 6% lower than that of other 
men. Among immigrants, the adjusted wage gap would range from -13% in 2000 to -7% in 2015. Among the 
population born in Canada to immigrant parents (second generation) and the third generation or more, this gap 
would remain at approximately -14% in 2015.

These results suggest that factors not measured by the census have stronger negative effects on the wages of 
Black men compared with Black women, especially among immigrants. Other potential factors identified in the 
literature and not taken into account in the regression adjustments notably include discrimination, racism, major 
field of study and other dimensions of social capital. A more in-depth study of the factors behind the wage gaps 
are beyond the scope of this document.

1. Wages are adjusted for age, census family status, level of education, place of residence, language spoken most often at home and immigrants’ age at admission.
Sources: Statistics Canada, 2001, 2006 and 2016 censuses of population; 2011 National Household Survey.

Chart 5.2
Relative gaps (expressed as a percentage) between the adjusted1 median annual wage of the Black population and that 
of the rest of the population, aged 25 to 59, by sex and generation, Canada, 2000 to 2015
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That said, a more detailed review of the median annual wages of Black populations (see Appendix tables A4 
and  A5) shows that, even after the compositional effects were offset for various groups of Black immigrants, 
immigrant workers (men and women) who were born in Africa had lower annual wages than their counterparts from 
the Caribbean and Latin America in 2015. Among Black workers born in Canada, both male and female, those of 
the second generation whose country of ancestry was in Africa had slightly lower median annual wages than those 
with Caribbean or Latin American ancestry. However, there were many differences in the median annual wages 
depending on the country of birth and the country of ancestry, as can be seen in the Appendix tables.
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Section 6 — Low-income status among Black children

In view of the results previously discussed, the question arises as to what extent the family and socioeconomic 
situation of Black populations in Canada contributes to the economic wellbeing of families and, primarily, to that 
of children and youth. Several “risk factors” associated with parents’ characteristics or status—such as immigrant 
status, lone parenthood, unemployment, low education or insufficient earnings—can have negative repercussions 
on children and youth, in particular because they can lead to low-income status (Lichter and Eggebeen 1994; 
Thomas 2011). Furthermore, an analysis of the age structure of the Black population shows that youth make up a 
large proportion of the total (Statistics Canada 2019).

This section examines the low-income rate among Black children under  15. In order to put their situation in 
perspective, this rate was compared to the rate among other children.

Nearly one-third of Black children have low-income status8

Table 6.1 shows the percentage of children in a low-income situation by two low-income measures and generation 
status, for 2000 to 2015. We can see that the low-income rate for Black children is two and a half to three times 
higher than that observed for other children. In 2015, low-income status (according to the market basket measure 
[MBM]) affected 27% of Black children and 14% of other children.

In 2015, the low-income status of children born into second-generation and third-generation-or-more families 
were a clear contrast to the status of children born into immigrant families (based on the market basket measure). 
While the low-income rate among Black children from second-generation and third-generation-or-more families 
was fairly similar to that of immigrants, the same was not true for children from other families. Approximately one-
quarter of Black children from second-generation families and third-generation-or-more families had low-income 
status (MBM) in 2015, compared with 16% or less for other children.

Table 6.1 
Percentage of children under 15 living in a low-income situation, by the family’s immigrant or generation status,  
Canada, 2000 to 2015

Immigrant 
families

Second- 
generation  

families

Third- 
generation-or- 
more families All families

percent

Black children
Low income before taxes
2000 46.1 35.5 35.2 43.4
2005 43.5 34.9 31.9 40.7
2010 35.8 28.8 30.0 34.4
2015 30.0 24.9 24.4 28.8

Low income (market basket measure)
2015 27.0 24.3 26.7 27.2

Other children
Low income before taxes
2000 24.2 11.7 16.4 17.5
2005 25.3 11.2 14.2 16.5
2010 21.8 10.4 12.7 14.9
2015 19.2 8.1 10.3 12.8

Low income (market basket measure)
2015 18.8 9.7 12.8 14.4

Sources: Statistics Canada,  2001, 2006 and 2016 censuses of population; 2011 National Household Survey. 

8. For more details on the low-income measures in this report, see the appendix “Methods and variables.”
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Despite the gaps between the Black population and the remaining population, low-income status among children 
has declined over time for each generation. For example, the before-tax low-income rate for Black children born to 
immigrant families, which can be traced over 15 years between 2000 and 2015, fell by nearly 16 percentage points 
during that period—from 46% in 2000 to 30% in 2015. Although less significant, because of a lower initial level, 
there was also a decrease in the low-income rate for children from other families.

One of the causes of the relatively elevated low-income rate among Black children is the level of lone parenthood 
observed in Black families. Nationally, further studies have established that lone parenthood accounts for nearly 
half of the gap between the low-income rates among Black children compared with other children. In 2015, 
the low-income rate was nearly twice as high among Black children compared with other children (27% and 
14%, respectively). When just the influence of lone parenthood is offset,9 the gap drops by more than half, to 5 
percentage points, with rates of 20% among Black children and 15% among other children. However, according 
to several authors, racism and discrimination manifest themselves through educational trajectories and the gaps 
in employment rates and wages between Black parents and other parents, which in turn have an effect on the 
incidence of poverty (Eggebeen and Lichter 1991; Lichter and Eggebeen 1994).

The low-income rate (MBM) of children also varies significantly within the various Black populations. In 2015, 
Black children aged 0 to 14 in immigrant families from five African countries (Ethiopia, Somalia, Eritrea, Sudan and 
South Sudan) and three Caribbean countries (Saint Vincent and the Grenadines, Saint Lucia, and Grenada) had 
the highest low-income rates (MBM) (i.e., rates above 30%) (Table 6.2). Low-income status (MBM) affected more 
than half of children from Sudanese immigrant families. Children born to immigrant families from Saint Vincent and 
the Grenadines had the highest low-income rate (MBM) among immigrant families from the Caribbean, at 49%.

The comparison of the measured values for African as well as Caribbean and Latin American countries of birth 
shows that the low-income rate (MBM) for Black children from certain African families is lower than that of 
children from several other Black populations. This is especially the case for children whose families are from 
Western African countries such as Senegal  (11%) and Côte d’Ivoire  (13%), and Eastern African and Southern 
African countries such as Rwanda (18%) and Zimbabwe (19%).

Differences were not as significant among second-generation families. However, in 2015, five populations of 
Black children born to second-generation families (from Jamaica, Guyana, Ghana, the United States or the United 
Kingdom) were more at risk of having low-income status (MBM) than other children from this generation, with 
values equal to or greater than 25%.

9. A logistic regression model was used for the adjustments.
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Table 6.2 
Percentage of children under 15 living in a low-income situation (market basket measure) by place of birth or ancestry, 
immigrant, second-generation and third-generation-or-more Black families, Canada, 2015

Low income  
rate (%)

Immigrant families
Region of birth ...
Caribbean and Latin America 24.3
Africa 29.5
Country of birth ...
Jamaica 25.1
Haiti 17.5
Trinidad and Tobago 24.5
Guyana 25.0
Barbados 27.7
Saint Vincent and the Grenadines 48.6
Grenada 33.7
Saint Lucia 41.4
United Kingdom 14.8
United States 22.4
Ethiopia 35.5
Somalia 47.5
Eritrea 34.1
Sudan 53.1
South Sudan 46.1
Burundi 25.3
Kenya 22.6
Zimbabwe 18.7
Rwanda 17.5
Democratic Republic of the Congo 27.4
Cameroon 13.3
Nigeria 22.3
Ghana 28.4
Côte d’Ivoire 13.2
Senegal 10.9
Guinea 21.0

Second- and third-generation-or-more families
Region of ancestry ...
Caribbean and Latin America 25.0
Africa 27.0
Country of ancestry ...
Jamaica 28.6
Haiti 15.2
Trinidad and Tobago 21.6
Barbados 18.3
Guyana 28.2
Saint Vincent and the Grenadines 22.2
Grenada 24.0
Ghana 33.1
Nigeria 18.9
United States 35.2
United Kingdom 32.1
Canada (third generation or more) 26.7

... not applicable
Source: Statistics Canada, 2016 Census of Population.
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Conclusion

This study has shown that Black people face a number of challenges, particularly in terms of employment, wages 
and poverty.

The analyses also highlighted the socioeconomic diversity of the Black population. We were thus able to 
demonstrate the following: Black women can have significantly different labour market outcomes than men, Black 
immigrants differ from Black individuals born in Canada in several ways and, even within the immigrant population, 
there may be significant differences by country of birth.

Black populations are often at a disadvantage in the labour market. The data revealed those populations saw their 
employment rate decrease compared with the rest of the population between 2001 and 2016. Moreover, their 
wages were generally lower than those of the rest of the population.

Second-generation and third-generation-or-more Black men are doubly disadvantaged as they have a low 
employment rate and median annual wages which are lower than that of other second-generation and third-
generation-or-more men.

Black Caribbean, Latin American and African immigrants are characterized by a high rate of lone parenthood 
(particularly among women) and by an often lower level of education than other immigrant populations. Compared 
with other immigrant populations, the Black immigrant population also includes a high percentage of refugees and 
immigrants admitted under the family reunification program, and, consequently, a lower proportion of economic 
immigrants.

Immigrant and second-generation women have a relatively more favourable socioeconomic status than their male 
counterparts. Second-generation Black women differ from Black immigrant women and women from the third 
generation or more in their high level of education, particularly the percentage of them who hold a diploma or 
university degree. In contrast to Black men, whose median annual wages remained stable between 2000 and 
2015, the median annual wages of Black women increased during the same period.

In terms of employment, unemployment and wages compared with the rest of the population, Black women and 
men’s labour market outcomes have generally not improved between the 2001 and 2016 censuses, despite a 
few notable exceptions among women and immigrants. As a result, Black people generally live in more difficult 
economic conditions than the rest of the Canadian population.

These difficult conditions have implications on the low-income status of Black children from all generations and all 
origins; echoing Maynard’s finding (2018, p. 108) cited at the beginning of the text, which states that, regardless 
of their nationality and time spent in Canada, people with African features experience similar economic difficulties.

Turcotte (2020) showed that family income is closely tied to academic pathways and transitions to the labour 
market for youth in general. Among other things, a lower family income often results in a lower level of educational 
achievement in children.

The Black population is constantly changing, and Statistics Canada’s demographic projections (2017) indicate 
that it could continue to grow in the coming years, particularly because of African immigration and the continued 
growth of the cohorts of second-generation Black youth from this immigration.
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Appendix Tables

Table A1 
Black population aged 25 to 59, by generation status and region of birth or ancestry, Canada, 2001 to 2016

Generation status
Region of birth  
or ancestry

2001 2006 2011 2016 2001 2006 2011 2016
number percent

Immigrants

Total 230,835 266,910 316,450 393,200 76.0 74.3 72.6 70.7
Caribbean and Latin America 158,255 160,105 165,435 177,045 52.1 44.6 37.9 31.8
Africa 60,245 93,525 137,410 188,195 19.8 26.0 31.5 33.8
Other regions 12,335 13,285 13,605 27,955 4.1 3.7 3.1 5.0

Second generation 

Total 31,545 50,850 74,250 107,035 10.4 14.2 17.0 19.2
Caribbean and Latin America 23,920 41,875 62,305 87,710 7.9 11.7 14.3 15.8
Africa 1,525 3,605 5,135 9,955 0.5 1.0 1.2 1.8
Other regions 6,095 5,370 6,805 9,370 2.0 1.5 1.6 1.7

Non-permanent residents 22,520 22,040 23,310 29,850 7.4 6.1 5.3 5.4
Third generation or more 18,970 19,505 21,955 26,130 6.2 5.4 5.0 4.7
Grand total 303,875 359,305 435,960 556,210 100.0 100.0 100.0 100.0

Sources: Statistics Canada, 2001, 2006 and 2016 censuses of population; 2011 National Household Survey.
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Table A2 
Black population aged 25 to 59, main countries of birth or ancestry, by generation status and sex, Canada, 2016

Generation status
Women Men Women

number percent

Immigrants
Country of birth or ancestry
Jamaica 41,015 33,155 55.3
Haiti 31,160 24,775 55.7
Trinidad and Tobago 5,950 4,895 54.8
Guyana 3,940 3,230 55.0
Barbados 2,465 2,140 53.5
Saint Vincent and the Grenadines 4,900 2,485 66.3
Grenada 3,890 2,375 62.1
Saint Lucia 2,250 1,390 61.8
United Kingdom 4,335 3,565 54.9
United States 1,750 2,345 42.7
Ethiopia 12,435 11,940 51.0
Somalia 11,135 8,495 56.7
Eritrea 4,930 5,115 49.1
Sudan 1,645 1,565 51.3
South Sudan 1,845 2,195 45.7
Burundi 2,920 2,765 51.3
Kenya 2,725 2,070 56.8
Zimbabwe 2,570 2,335 52.4
Rwanda 2,155 1,720 55.5
Democratic Republic of the Congo 8,885 7,590 53.9
Cameroon 6,405 6,190 50.8
Nigeria 13,420 13,885 49.1
Ghana 8,750 7,835 52.8
Côte d’Ivoire 3,320 3,635 47.8
Senegal 2,405 3,110 43.6
Guinea 1,770 1,750 50.3

Second generation
Country of birth or ancestry
Jamaica 19,230 17,485 52.4
Haiti 10,765 9,855 52.2
Trinidad and Tobago 4,805 4,560 51.3
Barbados 3,235 2,950 52.3
Guyana 2,510 2,170 53.7
Saint Vincent and the Grenadines 1,255 1,095 53.4
Grenada 1,325 1,005 57.0
Ghana 1,425 1,245 53.3
Nigeria 805 915 46.8
United States 1,710 1,820 48.4
United Kingdom 1,600 1,460 52.3

Source: Statistics Canada, 2016 Census of Population.
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Table A3 
Percentage of immigrant women aged 25 to 59 employed in the health care and social assistance sector or in an occupation 
associated with health care, by country of birth, Canada, 2016

Country of birth

Health care and social 
assistance sector

Occupations associated  
with health care1

percent

Black women
Jamaica 34.0 26.6
Haiti 53.0 49.5
Trinidad and Tobago 26.4 19.2
Guyana 28.6 22.5
Barbados 26.6 18.0
Saint Vincent and the Grenadines 30.7 27.4
Grenada 31.5 26.5
Saint Lucia 27.7 21.3
United Kingdom 23.5 14.3
United States 24.9 15.7
Ethiopia 36.2 29.2
Somalia 33.1 27.0
Eritrea 37.4 27.2
Sudan 28.9 21.6
South Sudan 33.3 28.3
Burundi 34.4 31.5
Kenya 38.6 33.8
Zimbabwe 36.9 29.5
Rwanda 39.8 32.5
Democratic Republic of the Congo 38.6 35.7
Cameroon 31.4 27.5
Nigeria 43.3 36.3
Ghana 38.6 33.5
Côte d’Ivoire 32.4 27.8
Senegal 20.9 15.5
Guinea 38.9 35.2
Other countries 29.6 22.6
Total 36.7 30.7
Other women
Philippines 32.4 25.1
Total 19.0 10.9

1. Includes the following occupations: registered nurses, licensed practical nurses, nurse aides, orderlies, patient service associates, community and social service workers, early childhood 
educators and assistants, live-in caregivers and home support workers.
Source: Statistics Canada, 2016 Census of Population.



Changes in the socioeconomic situation of Canada’s Black population, 2001 to 2016

Statistics Canada – Catalogue no. 89-657-X2020001                 35

Table A4 
Median annual wages of Black immigrants aged 25 to 59, by sex and country of birth, Canada, 2015

Region or country of birth
Women Men

number

Region of birth
Caribbean and Latin America 38,760 42,545
Africa 31,250 42,230
Other regions 41,055 44,815

Country of birth
Jamaica 43,015 46,995
Haiti 32,535 35,560
Trinidad and Tobago 43,840 50,580
Guyana 41,705 50,175
Barbados 45,595 47,700
Saint Vincent and the Grenadines 30,330 37,615
Grenada 34,455 44,495
Saint Lucia 31,705 45,205
United Kingdom 55,535 61,400
United States 36,235 42,770
Ethiopia 29,725 41,605
Somalia 23,515 37,635
Eritrea 30,035 38,900
Sudan 23,275 33,710
South Sudan 28,640 37,535
Burundi 29,120 37,555
Kenya 40,045 50,925
Zimbabwe 44,740 57,250
Rwanda 35,130 38,190
Democratic Republic of the Congo 29,655 35,975
Cameroon 27,615 41,435
Nigeria 36,060 49,385
Ghana 35,010 49,865
Côte d’Ivoire 22,500 35,675
Senegal 29,300 40,755
Guinea 23,320 36,155

Source: Statistics Canada, 2016 Census of Population.

Table A5 
Median annual wages of the second-generation Black population aged 25 to 59, by sex and country of ancestry, Canada, 2015

Region or country of ancestry
Women Men

number

Region of ancestry
Caribbean and Latin America 38,810 40,200
Africa 35,985 37,165
Other regions 33,395 40,780

Country of ancestry
Jamaica 38,225 39,155
Haiti 37,360 36,395
Trinidad and Tobago 41,980 44,090
Barbados 42,860 45,735
Guyana 38,710 43,640
Saint Vincent and the Grenadines 36,590 33,110
Grenada 40,505 40,450
Ghana 36,700 39,200
Nigeria 49,425 50,390
United States 35,450 38,435
United Kingdom 33,390 37,490
Canada (third generation or more) 33,050 40,580

Source: Statistics Canada, 2016 Census of Population.
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Table A6 
Percentage of women aged 25 to 59 who were lone parents, by selected census metropolitan area of residence, Canada, 2016

Black women Other women
Relative difference 

(percent)
percent

Halifax 27.0 10.7 152.3
Montréal 26.4 11.3 133.6
Ottawa–Gatineau 28.3 10.3 174.8
Toronto 33.2 9.7 242.3
Winnipeg 17.2 11.2 53.6
Calgary 17.7 8.2 115.9
Edmonton 20.6 9.6 114.6
Vancouver 19.4 9.7 100.0
Rest of the country 21.6 11.3 91.2
Canada 27.4 10.6 158.5

Source: Statistics Canada, 2016 Census of Population.

Table A7 
Relative gaps (expressed as a percentage) between the Black population and the rest of the population aged 25 to 59 with  
a postsecondary diploma, by selected census metropolitan area of residence, Canada, 2016

Women Men
College, CEGEP 

or university 
certificate or 

diploma
University  

degree

College, CEGEP 
or university 
certificate or 

diploma
University  

degree
percent

Halifax -15.5 -34.0 -17.3 -19.2
Montréal 2.1 -26.9 -2.0 -3.4
Ottawa–Gatineau -1.5 -19.8 1.1 5.4
Toronto -3.1 -44.0 -15.0 -47.6
Winnipeg 3.4 -7.8 5.7 24.3
Calgary -7.4 -20.5 -6.1 -0.7
Edmonton -5.9 -20.8 -9.5 5.0
Vancouver -7.1 -27.9 -9.4 -28.3
Rest of the country 6.3 21.9 4.2 71.0
Canada 3.1 -15.8 -1.6 3.8

Source: Statistics Canada, 2016 Census of Population.

Table A8 
Employment and unemployment rate of the Black population and the rest of the population aged 25 to 59, by sex and selected 
census metropolitan area of residence, Canada, 2016

Women Men
Employment rate Unemployment rate Employment rate Unemployment rate

Black 
women

Other  
women

Black 
women

Other  
women

Black 
men

Other  
men

Black 
men

Other  
men

percent

Halifax 67.5 78.1 11.2 4.9 71.7 83.9 14.1 5.7
Montréal 72.2 77.3 10.7 5.6 77.2 83.3 11.4 6.2
Ottawa–Gatineau 71.2 79.0 9.7 4.6 78.3 85.1 11.1 5.0
Toronto 71.7 73.9 9.9 6.4 78.3 84.7 8.9 5.3
Winnipeg 72.8 78.3 7.7 4.6 78.7 84.5 8.2 5.2
Calgary 68.5 75.2 13.5 7.7 79.4 84.5 13.1 8.3
Edmonton 67.3 75.7 12.1 6.3 78.1 84.1 13.5 7.9
Vancouver 72.3 74.5 8.1 5.2 80.7 84.9 6.7 4.5
Rest of the country 69.3 75.2 9.3 5.6 78.2 80.8 9.3 7.6
Canada 71.0 75.5 10.2 5.8 78.1 82.6 10.2 6.7

Source: Statistics Canada, 2016 Census of Population.
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Table A9 
Adjusted1 relative gaps (expressed as percentages) for employment and unemployment rates between the Black population 
and the rest of the population aged 25 to 59, by selected census metropolitan area of residence, Canada, 2016

Women Men
Employment 

rate
Unemployment  

rate
Employment 

rate
Unemployment  

rate
percent

Halifax -7.4 74.4 -9.6 108.7
Montréal 2.7 30.3 -5.3 67.2
Ottawa–Gatineau -0.5 39.1 -5.8 92.6
Toronto 1.5 25.2 -2.8 35.6
Winnipeg -0.2 20.8 -5.9 45.4
Calgary -0.3 26.1 -4.3 40.0
Edmonton -1.6 31.6 -4.9 52.3
Vancouver 0.6 30.9 -2.9 34.1
Rest of the country -0.7 17.7 -2.1 15.0
Canada 1.0 26.6 -3.8 41.1

1. Rates are adjusted for age, census family status, level of education, immigrant or generation status and, for Canada, place of residence.
Source: Statistics Canada, 2016 Census of Population.

Table A10 
Median annual wages of the Black population and the rest of the population aged 25 to 59, by sex and selected census 
metropolitan area of residence, Canada, 2015

Black 
women

Other  
women

Black  
men

Other  
men

dollars

Halifax 31,660 39,570 35,820 55,370
Montréal 30,690 39,155 34,250 50,280
Ottawa–Gatineau 36,880 51,785 40,720 63,380
Toronto 39,300 42,735 43,685 56,645
Winnipeg 33,650 39,790 39,580 52,355
Calgary 35,155 48,020 48,545 69,960
Edmonton 36,335 46,205 49,515 72,135
Vancouver 38,175 39,470 42,995 55,190
Rest of the country 33,660 37,185 42,840 54,435
Canada 35,665 39,655 41,145 55,805

Source: Statistics Canada, 2016 Census of Population.

Table A11 
Adjusted1 relative gaps (expressed as percentages) between the median annual wages of the Black population and the rest  
of the population aged 25 to 59, by selected census metropolitan area of residence, Canada, 2015

Women Men
percent

Halifax -5.3 -16.0
Montréal 3.4 -11.7
Ottawa–Gatineau -8.6 -15.3
Toronto 2.3 -5.8
Winnipeg 4.5 -6.4
Calgary -5.9 -14.7
Edmonton -1.6 -12.0
Vancouver 6.4 -9.1
Rest of the country 10.5 -1.4
Canada 2.9 -7.7

1. Rates are adjusted for age, census family status, level of education, immigrant or generation status and, for Canada, place of residence.
Source: Statistics Canada, 2016 Census of Population.
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Table A12 
Percentage of children under 15 living in a low-income situation (based on the market basket measure), by selected census 
metropolitan area of residence, Canada, 2015

Black 
children

Other  
children

Relative  
difference  
(percent)

percent

Halifax 38.5 15.9 142.2
Montréal 18.2 11.1 63.6
Ottawa–Gatineau 29.2 11.7 148.7
Toronto 34.1 18.4 85.4
Winnipeg 26.1 16.1 61.9
Calgary 27.4 11.7 133.6
Edmonton 28.2 11.3 150.3
Vancouver 31.9 18.0 77.6
Rest of the country 24.3 14.0 74.0
Canada 27.2 14.4 89.1

Source: Statistics Canada, 2016 Census of Population.
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Appendix — Methods and variables

Place of ancestry: The place of ancestry of second-generation individuals is based on the parents’ place of birth. 
When both parents were born in the same foreign country, the place of birth of either the mother or the father 
was used. However, there are three other possible scenarios: when both parents were born in different foreign 
countries, when the mother was born in a foreign country and the father was born in Canada, and when the mother 
was born in Canada and the father was born in a foreign country. In the first two cases, the mother’s place of birth 
was used; in the third case, the father’s place of birth was used.

Employment rate: In this study, the employment rate was measured as the ratio of the number of people employed 
during the week before Census Day to the number of people likely to be employed, which is defined here as the 
total population aged 25 to 59.

Unemployment rate: The unemployment rate was calculated from the ratio of the number of unemployed people 
to the number of people in the labour force (all employed and unemployed people).

Annual wages: Annual wages refer to income from wages, salaries, tips and commissions. Immigrants admitted 
during the census year or the previous year were excluded from the analyses of wages because they may not have 
had a full year’s applicable wages at the time of census taking.

Low-income status: In Section 6, two variables were used to measure the low-income status of children living in a 
census family. The low-income before-tax variable was used to produce a series from 2001 to 2016. This variable 
did not take into account the redistributive effect of taxes on the low-income calculation nor the cost of living.

The market basket measure (MBM) was developed by Employment and Social Development Canada and refers to 
the measure of low income based on the cost of a specific basket of goods and services that represents a modest, 
basic standard of living.

“The threshold represents the costs of specified qualities and quantities of food, clothing, footwear, 
transportation, shelter and other expenses for a reference family of two adults and two children. The 
square root of economic family size is the equivalence scale used to adjust the MBM thresholds for 
other economic family sizes.

The MBM basket (2011 base) is priced for 50 different geographic areas: 19 specific communities 
and 31 population centre size and province combinations. The MBM reflects the potential differences 
in the cost of the basket between similar-sized communities in different provinces and between 
different geographical regions within provinces.”10

This measure is not available for pre-2016 censuses.

Immigrant, second-generation, and third-generation-or-more families for the study of children: Families are 
classified based on the mother’s generation status, independently of the father’s status. For single-parent families, 
the generation status of the lone parent determines the family’s status.

10. Statistics Canada (https://www12.statcan.gc.ca/census-recensement/2016/ref/dict/pop165-eng.cfm). For more information about low-income measures, refer to 
the section “Prevalence of low income” in Statistics Canada (2018).

https://www12.statcan.gc.ca/census-recensement/2016/ref/dict/pop165-eng.cfm
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